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OBJECTION TO SETTLEMENT AGREEMENT AND RELEASE OFALL,CLAll_ll‘\gSl_}]})-' e

U.S. Navy SEALSs 1-26 v. Biden, 4:22-¢v-01236-0 (N.D‘I. Tex ) o T RICT OF TEXAS

To: United States District Court for the Northern District of Texas :‘. \ [ ' 1
From: Robert A. Green Jr. ': | T
| ¢crErK, US. DIALA

Ref: (a)42 USC § 1983 l\ By | :
(b) Article 1150, U.S. Navy Regulations L Y

Encl:

(1) Complaint of Wrong Under Art 1150, U.S. Navy Regulations Against Rear Admiral
Waters for Violation of the First Amendment and 42 USC § 1983, 1 Jul 2024

(2) Screenshot demonstrating that Respondent’s government X[ Twitter] account,
@USNRecruiter, blocked Complainant’s private X[ Twitter] account @RobGreen1010

(3) U.S. Navy Biography, Rear Admiral James Waters III, Director, Military Personnel
Plans and Policy Division, N13, Office of the Chief of Naval Operations

(4) Complaint of Wrong Under Art 1150, U.S. Navy Regulations Against Vice Admiral
Nowell for Unlawful Religious Discrimination, 23 Dec 2021

(5) Judgment Order, Benton v. BlueCross BlueShield of TN Inc, Case 1:22-cv-00118, U.S.

~ District Court, Eastern District of Tennessee, 28 June 2024

[, Robert A. Green Jr., one of the People as seen in the U.S. and all 50 American state
constitutions, republic in form, Sui Juris, serve this objection to the Court, that it may also serve as
notice to all parties involved.

In addition to being a member of We The People, I also hold the office of Commander, USN,
and, by virtue of having filed a religious accommodation to the Navy mandate of the COVID-19
injection, I am a member of the Navy class as described in U.S. Navy SEALs v. Biden, 4:22-cv-
01236-0 (N.D. Tex).

As a class member, I object to the fairness, reasonableness, and adequacy of this settlement
agreement for the following reasons:

Accountability

Nothing in this settlement holds Defendants or their agents accountable for their violations
and abuses. This lack of accountability has directly contributed to ongoing violations of the First
Amendment and continued harms to class members. One of Defendant’s agents, Rear Admiral James
P. Waters, was a direct party to the violations of the Religious Freedom Restoration Act that led to
this Court granting a class-wide preliminary injunction. Rather than hold him accountable for his
violations, Navy leadership elected to support and promote Rear Admiral Waters, reinforcing the
apparent disdain that Navy leadership has for service members’ First Amendment rights. Since being
promoted to a new command position of considerable trust and prominence, Rear Admiral Waters
has been party to additional abuses, and is now the subject of an internal Navy complaint for new
violations of service member’s First Amendment rights committed as recently as June 2024. (Encl 1)

As the Director, Military Personnel Plans and Policies (OPNAV N13) from April 2021 to
March of 2024, Rear Admiral Waters, worked directly for Vice Admiral John B, Nowell (OPNAV
N1). In this role, he oversaw the OPNAV N131 Religious Accommodation Review Team. Under
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Rear Admiral Waters® watch, the OPNAV N131 Religious Accommodation Review Team developed
and executed a Standard Operating Procedure (SOP) to issue a template denial to each religious
accommodation request submitted by Navy sailors without doing the individualized review required
by law and military regulation.

While Vice Admiral Nowell was the one signing final disapprovals on each religious
accommodation requested, it was Rear Admiral Waters who was most closely involved in leading the
Religious Accommodation Review Team, and through whom he prepared each disapproval
recommendation for Vice Admiral Nowell. The evidence provided to this Court demonstrated that
the standardized religious accommodation denials passed through Rear Admiral Waters’ office
multiple times before ultimately being finalized by both Vice Admiral Nowell and Admiral Gilday.
The SOP provided to the court shows Rear Admiral Waters’ personal office code (N13) listed
approximately 10 separate times. His name, listed as “J. P. Waters,” is also clearly shown in both
Step 33 and Step 39 of the SOP, as demonstrated in the court documents. (Encl 4)

Rear Admiral James P. Waters contributed significantly to a pattern of disregard for the law,
for service members’ rights, and for the U.S. Constitution. This entire episode has been a national
embarrassment for the Navy, contributed to a significant loss of trust with the American people, and
compounded the military recruiting crisis. Rather than hold Rear Admiral Waters accountable for his
actions, Navy leadership saw fit to promote him to a new command position. As the new
Commander of Navy Recruiting Command, Rear Admiral Waters, holds a position of significant
interest to American citizens due to its important role in building and maintaining trust for the sake
of recruiting.

As Commander of Navy Recruiting Command, Rear Admiral James Waters maintains a
public-facing X [Twitter] account. Under his authority, this account represents the official Navy
position and narrative concerning recruiting Americans for service in the United States Navy. After
pointing out a number of programmatic failures related to recruiting and rebuilding trust with the
American people, I was blocked from viewing or commenting on any post made by Rear Admiral
James Waters’ Navy Recruiting Command X [Twitter] Account. (Encl 2)

As one of the People and a citizen of the United States, I have a right to freely express my
views, particularly ones that relate to the running of our government, its executive branch agencies,
and its military departments. The action to block me, taken under the color of law, and within the
authority of an executive branch agency, deprived me of my right to free speech, which I retain as
one of the People, and which is explicitly protected by the First Amendment of the Constitution.
Rear Admiral James Waters violated the law as promulgated in 42 U.S.C. § 1983, deprived me of my
inalienable Constitutional rights under the First Amendment, and, in so doing, violated his own oath
to the Constitution.

The @USNRecruiter X [Twitter] account is not Rear Admiral Waters’ private account.
Rather, it is an official government account under his control with which he promulgates Navy
narratives, and encourages the public to interact with the page. I am a member of the public, and,
because there can be no military exclusion for constitutional protections, I retain the right to free
speech as one of the People. Through use of frequent official messaging, Rear Admiral Waters
develops and implements a narrative to sway the opinion of the American people. Due to the
violation of my First Amendment rights, I no longer have the capability to freely respond nor to
exercise my rights related to these narratives.
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As confirmed by the Supreme Court case O Connor-Ratcliff v. Garnier, 601 U.S._(2024), the
deprivation of a citizen’s First Amendment rights from a government-controlled social media
account is not permitted under law. Therefore, in accordance with 42 U.S.C. § 1983, Rear Admiral
James Waters can be held liable in an action at law, suit in equity, or other proper proceedings for
redress.

Navy leadership has deliberately chosen not to correct their strategic blunders over the
COVID-19 mandates, nor put any real efforts into ending First Amendment violations perpetrated
across the Navy. These decisions, and the decision to continue to promote Rear Admiral Waters in
spite of his abuses and usurpations, have only served to reinforce our senior leaders’ distegard for
the Religious Freedom Restoration Act and the First Amendment to the U.S. Constitution. These
decisions have enabled Rear Admiral Waters to go on to commit additional violations of service
member’s First Amendment rights (as seen in Encl 1). Rear Admiral Waters has demonstrated a
pattern of constitutional violations. Rather than deter these actions, Navy leadership has elected to
suppott and promote him.

Navy leadership has also demonstrated a pattern of First Amendment violations, a disdain for
the rights of service members, and contempt for the rulings of this Court. Despite what they say in
Court, the evidence provided in Enclosures land 2 demonstrate ongoing violations of the First
Amendment by parties involved in the very action before this Court. This case is still ripe for action,
because the harms to class members are still ongoing. Defendants and their agents are apparently not
ready for a settlement because they are not done causing harm. '

Administrative Records

The repair of harms is not adequate because it only forces the Navy to correct records that
fall within a very narrowly defined category. Significant harms were perpetrated that fall outside the
definition detailed in the settlement. Service members were given poor evaluations, but many were
not given “significant problems” marks that would elevate the evaluation to the category of adverse
evaluation. These poor evaluations derailed careers by ensuring that sailors who were victims of
these actions would not be selected for promotion. In addition to the moral injury inflicted on these
sailors by Navy leadership, the sailors they targeted were denied promotion opportunities, potentially
costing them hundreds of thousands of dollars-worth of additional retirement pay as a result of
failing to obtain rightly-earned advancements in rank.

Service members who failed to be rightly promoted are not being granted special promotion
boards to address the harms done. Correcting the record cannot reverse time and give these sailors a
fair shot at promotion when their records were reviewed by promotion boards in 2022, 2023, and
early 2024. Only by convening a special promotion board for impacted class members could these
harms actually be repaired. There is, however, no provision in the settlement for granting special
promotion boards to class members despite it being the proper way to provide prospective relief.

Other actions, such as being relieved from leadership positions, cannot be corrected or
undone by a note in an administrative record. The sailors who were given menial labor outside their
normal duties, who were verbally and psychologically abused, and who suffered severe mental
health crises, will not be made whole because a note was made in their personnel file.
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For class members who have already retired or otherwise left the Naval Service, correcting
their record provides absolutely no tangible benefit, and cannot repair the harms done to them.

Monetary Damages

Rigidly holding the class to the original complaint does an injustice to class members and the
case should be expanded to include retrospective relief. The settlement does not compensate class
members in any way whatsoever, despite many class members enduring significant financial
hardship, medical complications, and mental health problems as a result of defendants’ actions.

Many reservist class members were barred from performing their drill periods and lost a
source of income that they had previously relied on before the mandate. A number of class members
had bonuses wrongfully recouped. All appeals to Defendants and their agents to reverse these bonus
recoupments have fallen on deaf ears. A significant number of class members have incurred separate
legal fees for actions caused by the Defendants, but only Class Counsel is being offered legal fees as
part of this settlement. Class members have suffered significant physical harms as a result of the
stress caused by Defendants’ actions including developing ulcers, struggling with mental health,
thoughts of suicide, and other significant problems. This proposed settlement does nothing to make
amends for the physical harm resulting from Defendants’ actions.

In accordance with the Supreme Court’s ruling in ZTanzin v. Tanvir, 592 U.S._(2020),
violations of the Religious Freedom Restoration Act permit litigants to seek monetary damages
against federal officials, yet Class Counsel has not sought damages on behalf of class members. The
value of the possible damages can be estimated using the 28 June 2024 judgement from a federal
district court in the case of Benton v BlueCross BlueShield of Tennessee.

Tanja Benton was a Biostatistical research scientist working for BlueCross BlueShield of
Tennessee when her company mandated that she received the COVID-19 injection. She filed a
religious accommodation request which her company denied and ultimately fired her. At trial
Benton was awarded over $687,000 by a jury of her peers for her company’s violations of her
religious freedom rights, $500,000 of which was for punitive damages. (Encl 5)

Based on punitive damages alone, the Navy lawsuit with over 4,000 class members could be
worth a total of $2 Billion. If this seems like a great deal of money, bear in mind that this amount is
just about 1% of the total amount of aid provided to Ukraine so far. It is likely that only significant
punitive damages could make many class members whole from all the physical, mental, and
financial harms inflicted by the Defendants. A fund must be established, paid for by the Defendants,
that permits class members to make claims for damages incurred. This settlement, however, makes
no attempt to make class members whole, nor does it provide monetary damages of any kind.

Required Navy Actions

Under the terms of this settlement, the Navy is required to display a message on its website
for one year that states, in part, that “The United States Navy supports diverse expressive activities,
to include religious expression, and recognizes that through inclusion we are a better military and
stronger nation for it.” In light of their ongoing violations of the First Amendment of the U.S.
Constitution (as detailed in Enclosure 1), and their actions both in rejecting my own diverse
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expressive activities and in excluding me from public discourse, each of these Navy assertions
appear to be proven false.

The Navy has committed to posting a training presentation on its website for three years that
teaches the importance of accommodating religious practices. However, service officials have not
committed to requiring any Navy leaders to actually take this training. Even the individuals most
responsible for violating class members’ rights (including Rear Admiral Waters) are not required to
take this training.

In light of the ongoing violations of the First Amendment, these gestures are meaningless at
best, and at worst, they are permitting the Defendants to get away with further projecting false
narratives.

Fairness Hearing
I will not be able to appear at the Fairness Hearing. Please consider this objection in its

entirety in making a ruling both on this settlement and on the need to continue this case that has
become so critical to Military Jurisprudence related to the First Amendment of the U.S. Constitution.

Zﬂtﬂ: 3 July 2024

Robert A. Greén Jr.
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1 July 2024
From: Commander Robert A. Green Jr., USN/1117
To:  Admiral James W. Kilby, USN :
Via: (1) Commander, United States Fleet Forces Command
(2) Rear Admiral James P. Waters, USN
(3) Rear Admiral Jeffrey Czerewko, USN

Subj: COMPLAINT OF WRONG UNDER ARTICLE 1150, U.S. NAVY REGULATIONS,
AGAINST REAR ADMIRAL JAMES P. WATERS

Ref: (a) Article 1150, U.S. Navy Regulations
(b) JAGINST 5800.7G, CH-2, Chapter IIT
(c) SECNAVINST 5800.12C
(d) 42 USC § 1983
Encl: (1) Screenshot demonstrating that Respondent’s govermment X[ Twitter] account,
@USNRecruiter, blocked Complaimant’s private X[Twitter] account, @RobGreen1010
(2) U.S. Navy Biography, Rear Admiral James Waters III, Director, Military Personnel
Plans and Policy Division, N13, Office of the Chief of Naval Operations
(3) Complaint of Wrong Under Art 1150, U.S. Navy Regulations Against Vice Admiral
Nowell for Unlawful Religious Discrimination, 23 Dec 2021
1. This complaint of wrong under reference (a) is submitted in compliance with reference (b).
2. Complainant Information:
a. Current Command: United States Fleet Forces Command
b. Command at time of alléged wrong: United States Fleet Forces Command

¢. PRD: April, 2027

Cuirent mailing address and e-mail address

e. Permanent home address and email address:

3. Respondent Information:
a. Rank and Name: Rear Admiral Jaliles P. Waters, USN

b. Organization: Commander, Navy Recruiting Command

Enclosure (1)
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4. Complaint:

a. Type of Alleged Wrong: Unlawful deprivation of Complainant’s constitutional rights
under the First Amendment of the Constitution, Violation of 42 U.S.C. § 1983, and
Violation of Respondent’s oath to the Constitution.

(1) Date alleged wrong discovered: 26 June, 2024

(2) Date written request for redress was submitted to complainant’s commanding
officer: N/A '

(3) Date answer to request for redress was received: N/A

(4) Number of calendar days between alleged wrong and submission of complaint: 5
days

(5) Specific, detailed explanation of alleged wrong committed:

As one of the People and a citizen of the United States, I have a right to freely express my
views, particularly ones that relate to the running of our government, its executive branch agencies,
and its military departments. As Commander of Navy Recruiting Command, Rear Admiral James
Waters maintains a public-facing X [Twitter] account. Under his authority, this account represents
the official Navy position and narrative concerning recruiting for service in the United States
Navy. After pointing out a number of programmatic failures related to recruiting and rebuilding
trust with the American people, I was blocked from viewing or commenting on any post made by
Rear Admiral James Waters’ Navy Recruiting Command X [Twitter] Account. (Encl 1)

This action, taken under the color of law, and within the authority of an executive branch
agency, deprived me of my right to free speech, which I retain as one of the People, and which is
explicitly protected by the First Amendment of the Constitution. Rear Admiral James Waters
violated the law as promulgated in 42 U.S.C. § 1983, deprived me of my inalienable rights
guaranteed by the First Amendment, and, in so doing, violated his own Oath to the Constitution.

The @USNRecruiter X [Twitter] account is not Rear Admiral Waters’ private account.
Rather, it is an official Government account under Rear Admiral Waters’ control with which he
promulgates Navy narratives, inviting the public to interact with the page. I am a member of the
public, and, because there can be no military exclusion for constitutional protections, I retain the
right to free speech as one of the People. Through use of frequent messaging Rear Admiral Waters
develops and implements a narrative to sway the opinion of the American people. As confirmed by
the Supreme Court case O’Connor-Ratcliff v. Garnier, 601 U.S._(2024), the deprivation of a
citizen’s first amendment rights from a government-controlled social media account is not
permitted under law. Therefore, in accordance with 42 U.S.C. § 1983, Rear Admiral James Waters
can be held liable in an action at law, suit in equity, or other proper proceedings for redress.

Unfortunately, this is not an isolated incident for Rear Admiral James Waters. Before

taking command of Navy Recruiting Command, Rear Admiral Waters was the Director, Military
Personnel Plans and Policies (OPNAV N13) working directly for Vice Admiral John B. Nowell

Enclosure (1)
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(OPNAV N1). In this role, which Rear Admiral Waters held from April 2021 to March of 2024, he
oversaw the OPNAV N131 Religious Accommodation Review Team. (Encl 2)

Under Rear Admiral Waters’® watch, the OPNAV N131 Religious Accommodation Review
Team developed and executed a Standard Operating Procedure (SOP) to issue a template denial to
each Religious Accommodation Request submitted by Navy sailors without doing the
individualized review required by law and military regulation. While Vice Admiral Nowell was
the one providing final disapprovals on each religious accommodation requested, it was Rear
Admiral Waters who was most closely involved in leading the Religious Accommodation Review
Team, through whom he prepared each disapproval recommendation for Vice Admiral Nowell.
(Encl 3)

The actions taken by Rear Admiral Waters and his team were so flagrant that they became
the cornerstone evidence in the SEALs v. Biden federal lawsuit over religious liberty in the United
States Navy. That evidence, detailed in Exhibit | of SEALs v. Biden Motion For Class Certification
Document 134, demonstrated that the standardized religious accommodation requests and appeals
passed through Rear Admiral Waters’ office multiple times before ultimately being denied by both
Vice Admiral Nowell and Admiral Gilday. The SOP provided to the court shows Rear Admiral
Waters’ personal office code (N13) listed approximately 10 separate times. His name, listed as “J.
P. Waters,” is also clearly shown in both Step 33 and Step 39 of the SOP, as demonstrated in court
documents. (Encl 3)

The Court saw this matter similarly and issued a 3 Jan 2022 injunction against the Navy,
precluding them from involuntarily separating 35 Navy Special Operators. In his ruling, Judge
O’Connor stated that: ,

“[W]e do not ask [service members] to lay aside their citizenry and give up
the very rights they have sworn to protect...The COVID-19 pandemic provides the
government no license to abrogate those freedoms. There is no COVID-19
exception to the First Amendment. There is no military exclusion from our
Constitution.” (SEALs v. Biden, Case 4:21-cv-01236-0, Doc 66)

Two months later, the Court saw fit to expand this case into a class action for all Navy
service members who had filed religious accommodation requests and who had not already been
involuntarily separated subsequent to the actions of Rear Admiral Waters, Vice Admiral Nowell,
and Admiral Gilday. The Judge took the extraordinary measure of granting a class-wide
preliminary injunction based on the substantial threat of irreparable harm being done by the Navy
and a substantial likelihood that the Navy class-members case would succeed on the merits. The
Judge also noted that the Navy’s actions demonstrated “a pattern of disregard for RFRA [Religious
Freedom Restoration Act] rights.” (SEALs v. Biden, Case 4:21-cv-01236-0, Doc 140)

Rear Admiral James P. Waters contributed significantly to this pattern of disregard for the
law, for service members’ rights, and for the U.S. Constitution. His disregard for the First
Amendment rights of Navy sailors directly contributed to the unlawful removal of hundreds of
exemplary Navy sailors from service to the nation, exacerbating a national recruiting crisis and
adding significant risk to our Navy’s warfighting readiness.

Enclosure (1)
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Rear Admiral Waters’ actions directly led to more than 4,000 Navy service members
engaging in legal action against the Navy as part of this class action lawsuit. His actions, and the
actions of Navy leadership, led to a ruling confirming the violations of law. This entire episode has
been a national embarrassment for the Navy, has contributed to a significant loss of trust with the
American people, and has compounded the military recruiting crisis. Rather than hold Rear
Admiral Waters accountable for his actions, Navy leadership saw fit to promote him to a command
position of sacred trust, a position which American families should be particularly interested in
because it plays a significant role in building trust for the sake of recruiting.

Navy leadership has deliberately chosen not to correct their strategic blunders over the
COVID-19 mandates or put any real efforts into ending First Amendment violations in the Navy.
These decisions, and the decision to continue to promote Rear Admiral Waters in spite of his
abuses and usurpations, have only served to reinforce our senior leaders’ disregard for the
Religious Freedom Restoration Act and the First Amendment to the Constitution. These decisions
enabled Rear Admiral Waters to go on committing additional violations of service member’s First
Amendment rights (as seen in Encl 1). Rear Admiral Waters has demonstrated a pattern of
constitutional violations, and rather than deter these actions, Navy leadership has elected to support
and promote him.

Through his actions and his violation of my First Amendment rights, Rear Admiral Waters
has harmed me personally, and caused irreparable injury. As ruled by the Supreme Court, the “loss
of First Amendment freedoms, for even minimal periods of time, unquestionably constitutes
irreparable injury.” (Elrod v. Burns, 427 U.S. 347, 373; 1976)

(6) Trespectfully request that the proper authority take the following actions required
to redress this matter:

1. Immediately restore my access to review and comment on all
government controlled social media including the Navy Recruiting
Command X [Twitter] account.

2. Immediately cease all unlawful and discriminatory violations of the
First Amendment of the Constitution.

3. Hold Rear Admiral Waters accountable for his actions, both for the
sake of Justice and to curb his pattern of violating the constitutional
rights of service members. Actions should include but are not limited
to:

a. Relieve Rear Admiral Waters from Command of Navy
Recruiting Command.

b. Detach Rear Admiral Waters for cause, and initiate show

cause proceedings to determine if should be removed from
the Naval Service.

Enclosure (1)
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¢. Ifremoved from the Naval Service, initiate a Grade
Determination to determine at what rank Rear Admiral
Waters last served honorably, and at what rank he may be
eligible for retirement income.

4. Route this complaint in full compliance with JAGINST 5800.7G
0305 (f) requiring the Respondent to write a response within ten (10)
calendar days of receipt and “provide the complainant with a copy of
the response”.

5. Route this complaint in full compliance with JAGINST 5800.7G
0305 (g) requiring each intermediate endorser to forward the
complaint with their endorsement within ten (10) calendar days and
“provide the complainant with copies of their endorsements.”

5. I CERTIFY THE ABOVE INFORMATION IS TRUE AND CORRECT TO THE BEST OF
MY KNOWLEDGE, AND THIS COMPLAINT IS SUBMITTED PER THE GUIDELINES
AND PROCEDURAL REQUIREMENTS IN CHAPTER III, MANUAL OF THE JUDGE
ADVOCATE GENERAL.

SIGNATURE OF COMPLAINANT: % 4 7 Date:_1 July 2024
/ =

SIGNATURE OF WITNESS: 4 s v Date:_1 July 2024

PRIVACY ACT STATEMENT

1. Authority. 10 U.S.C. §§ 938, 8013.

2. Prncipal purpose(s). Used by command authorities and the Office of the Judge Advocate
General to review, take action, and make recommendations to the Secretary of the Navy on Article
138, UCMIJ, and Article 1150, U.S. Navy Regulations, complaints of Wrong.

3. Routine uses. The Blanket Routine Uses that appear at the beginning of the Department of the
Navy's compilation in the Federal Register apply.

4. Mandatory or voluntary disclosure and effect on individual not providing information. Providing

requested information is voluntary; however, failure to do so may result in delayed command
action and Secretarial review, or the inability to notify complainant of the Secretary's decision.

5
Enclosure (1)
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Screenshot demonstrating that Respondent’s government X[Twitter] account,r@USNRecruiter, blocked
Complainant’s private X[Twitter] account, @RobGreen1010 (Identified on 26 June 2024)

AMERICA"SL"

Navy Recruiting Command

@USNRectuiler

@USNRecruiter blocked

Enclosure (2)
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o NAUY

Rear Admiral James Waters III

Director, Military Personnel Plans and Policy Division, N13, Office
of the Chief of Naval Operations

Rear Adm. James Waters is a native of Ellington, Connecticut,
and graduated from the United States Naval Academy in 1989
with a degree in Systems Engineering. He completed graduate
studies at Oxford University in 1991.

His sea tours include various division officer assignments on
USS Henry M. Jackson (SSBN 730G), engineering officer on USS
Philadelphia (SSN 690) and executive officer on USS Alabama
(SSBN 731B). He commanded USS Virginia (SSN 774) and
Submarine Squadron 4.

His staff assignments include operations officer at Submarine

Squadron 2, engineer at Submarine Squadron 3, submarine

executive officer detailer, deputy commander of Submarine
Squadron 1, battle watch commander and chief of staff for U.S.
Strategic Command's Director of Global Operations (J3), CNO
Strategic Studies Group 35, and as deputy executive director for the Chief of Naval Personnel.

As a flag officer, his tours include director, Maritime Headquarters, U.S. Pacific Fleet, commander,
Submarine Group 2 in Norfolk, Virginia and is c'urrently serving as director, military personnel plans and
policy, OPNAV (N13).

His decorations include the Defense Superior Service Medal, Legion of Merit, Meritorious Service Medal,
Navy-Marine Corps Commendation Medal, Navy-Marine Corps Achievement Medal, and various other
individual, unit, campéign and service awards. He is most proud of those awards that reflect the hard work

and success of the many teams he has been privileged to serve.

Enclosure (3)
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23 Dec 21
From: Commander Robert A. Green Jr., USN/1117
To:  Chief of Naval Operations
~ Via: (1) Commander, Maritime Expeditionary Security Squadron EIGHT
(2) Vice Admiral John B. Nowell
(3) Commander, United States Fleet Forces Command
(4) Commander, Navy Expeditionary Combat Command
(5) Commander, Maritime Expeditionary Security Group TWO

Subj: COMPLAINT OF WRONG UNDER ARTICLE 1 150, U.S. NAVY REGULATIONS

Ref:  (a) Article 1150, U.S. Navy Regulations
(b) JAGINST 5800.7G, Chapter IIT ‘
(c) SECDEF Memo of 24 Aug 2021, Mandatory Coronavirus Disease 2019 Vaccination of
Department of Defense Service Members
(d) SECNAV WASHINGTDON DC 302126Z Aug 21(ALNAV 062/21)
(e) CNO WASHINGTON DC 311913Z Aug 21 (NAVADMIN 190/21)
(f) 42 U.S.C. 2000bb-1
(2) DOD Instruction 1300.17, Religious Liberty in the Military Services
(h) BUPERSINST 1730.11a, Standards and Procedures Governing the Accommodation of
Religious Practices

Encl: (1) DCNO (N1) Standard Operating Procedure (SOP), Religious Accommodations SOP Nov 2021
(2) DCNO (N1) Disapproval of Religious Accommodation Through Waiver of Immunization
Requirements, To CDR Robert A Green Jr., 23 Nov 21

1. This complaint of wrong under reference (a) is submitted in compliance with reference (b).

2. Complainant Information:

a. Current Command: Maritime Expeditionary Security Squadron EIGHT
b. Command at time of alleged wrong: Maritime Expeditionary Security Squadron EIGHT

c¢. PRD: August, 2022

d. Current mailing address and e-mail address:
navy.mil
e. Permanent home address and email address:

robert.a.greenl@navy.mil
3. Respondent Information:
a. Rank and Name: Vice Admiral John Nowell, USN

b. Organization: Deputy Chief of Naval Operations (N1)

Pls.! Mot. for Classwide Prelim. Inj. App. 0007
Enclosure (4)

1
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4., Complaint:

a. Type of Alleged Wrong: Denial of complainant’s Constitutional rights under the First and Fifth
Amendments through a violation of 42 U.S.C. 2000bb-1, DODINST 1300.17, and
BUPERSINST 1730.11A.

(1) Date alleged wrong discovered: 29 November, 2021

(2) Date written request for redress was submitted to complainant’s commanding officer:
N/A

(3) Date answer to request for redress was received: N/A
(4) Number of calendar days between alleged wrong and submission of complaint: 24 days
(5) Specific, detailed explanation of alleged wrong committed:

On 15 September 2021, T submitted a request to waive COVID-19 immunization requirements due
to my religious beliefs that preclude me from receiving a COVID-19 vaccination. [ submitted an addendum
to that request on 19 October 2021. The Deputy Chief of Naval Operations (DCNO)(N1), Vice Admiral
Nowell, signed and dated a disapproval of my request on 23 November 2021.

My religious accommodation request was processed by the OPNAV N131 Religious
Accommodation team. Enclosure (1) is the Standard Operating Procedure (hereafter DCNO(N1) SOP) that
Vice Admiral Nowell and his staff followed to handle the vast increase in COVID-19 related immunization
waiver requests resulting from the various military COVID-19 vaccine orders, references (c) through (e).
The DCNO(N1) SOP instructs OPNAV N131 staffers on the exact steps to take upon receipt of a religious
accommodation request including computer screenshots that demonstrate what lines of text to write and
what buttons to click. The DCNO(N1) SOP is broken down into 6 phases, complete with 50 total steps.
Many of the steps are fairly innocuous such as Phase 0 Step 2 which requires the staffer to “[r]eply all to the
[accommodation request] email and acknowledge receipt of the request with the following response:”
Several of the DCNO(N1) SOP steps, however, are not innocuous and provide clear evidence of violations
of law per 42 U.S.C. 2000bb-1, and regulations per DODINST 1300.17 and BUPERSINST 1730.11A. T
will demonstrate in this complaint that I have been wronged by Vice Admiral Nowell’s violations of law
and regulations through his use of the DCNO(NI) SOP process in denying my request for religious
accommaodation. Specifically, I will use the DCNO(N1) SOP to demonstrate 1) that the disapproval of my
religious accommodation request was pre-determined, 2) that the letter Vice Admiral Nowell sent
disapproving my religious accommodation request was a form template, and 3) that the case-by-case review
of my request required by law and regulation was a fraud designed to have the appearance of following
regulation but was actually conducted after my disapproval letter was written, all DCNO(NT1)
documentation supporting my disapproval was packaged, and all intermediate routing steps of my religious
accommodation request was completed.

The first 13 steps of the DCNO(N1) SOP are preparation steps in which the OPNAV N131 staffer
verifies that the request has all of the required documents and that those documents are moved to the
appropriate folder on the shared drive. Ifthe religious accommodation request does have all of the proper
documents, then astonishingly, the very first processing step a staffer makes is to add the disapproval
template to the folder and to rename the disapproval template file to include the Last Name, First Name,
and Rank of the religious accommodation requester. This is done in Step 14.

2
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The very next step, Step 15 on page 7, asks the staffer to open the disapproval template and update
the “TO:” line with the requester’s Name, Rank, and Designator, DCNO(N1) SOP Step 15 also shows a
picture of the disapproval template complete with highlighted portions to indicate what must be replaced
with the requester’s information in order to prepare the disapproval for routing. There is no approval
template mentioned in the SOP. In fact, there is no indication that an approval template has ever been
written. I found it shocking that Vice Admiral Nowell permits a process so riddled with systemic religious
discrimination that my request was not even reviewed before a disapproval letter was added, tailored to
include my name, and only then was routed for review.

The next several steps of the DCNO(NI) SOP direct the OPNAV N131 staffer to prepare the
religious accommodation package for routing within their document routing system. Step 20 lists who must
review the religious accommodation request including BUMED (Rear Admiral Gillingham), Policy and
Strategy (N0975), the Officer Plans and Policy Office, the Special Assistant for Legal Matters, N1 Fleet
Master Chief, Total Force Manpower and Personnel Plans and Policy (N13 Front Office), and finally
Manpower, Personnel, Training, and Education (N1 Front Office). I felt betrayed to know that my religious
accommodation request went to these offices for review with a pre-prepared disapproval letter already
included within the package.

Once routing/review is completed by the above offices, the OPNAV N131 staffer begins to package
groups of religious accommodation requests together for final signature. This is done in Steps 30 through
32. Step 33 directs the OPNAV N131 staffer to update an internal memo from N13 to Vice Admiral
Nowell. This internal memo asks Vice Admiral Nowell to “sign TABs Al through A 10, letters
disapproving immunization waiver requests based on sincerely held religious beliefs.” TAB B lists all
supporting documents including the original religious accommodation request from the requester. It is clear
from the DCNO(N1) SOP that all TAB A letters are the same disapproval template letters prepared by the
OPNAV N131 staffers in Step 15 immediately upon receipt of the initial religious accommodation request.

Steps 35-38 list the first time an OPNAYV N131 staffer is asked to actually read through the
religious accommodation request and begin to list details from the request in a spreadsheet for Vice
Admiral Nowell’s “review”. There is a note in ALL CAPS which emphasizes the importance of this review
to building the facade that the religious accommodation requests are receiving a case-by-case examination,
The note states: “THIS IS THE MOST CRITICAL STEP IN THE ENTIRE PROCESS AND THE CNO
AND CNP ARE RELYING ON YOU TO ENSURE THAT YOUR REVIEW IS THOUROUGH AND
ACCURATE. DO NOT RUSH THIS PROCESS AND ENSURE THAT YOU UNDERSTAND BEFORE
MOVING FORWARD.” This step is critical to disguising the systemic religious discrimination within the
DCNO(N1) SOP process because according to reference (h) they are required to review each request “on a
case-by-case basis, giving consideration to the full range of facts and circumstances relevant to the specific
request.” Reference (h) goes on to state that “[r]equests to accommodate religious practices should not be
approved or denied simply because similar requests were approved or denied.” The most significant
problem with the DCNO(N1) SOP is that the case-by-case “review” does not happen until Step 35 in the
process. By this point, my disapproval letter had already been written (Step 15), my religious
accommodation request and related documents had already been returned from the various required
reviewing offices (Steps 16-29), my disapproval and religious accommodation request had already been
packaged within a batch of other similar requests (Steps 30-32), and, finally, an internal memo had already
been drafted from DCNO (N13) to DCNO (N1) requesting that Vice Admiral Nowell disapprove my
religious accommodation request (Step 33). All this occurred prior to the official “review” of my religious
accommodation request required by law and regulation.

After my entire disapproval package was built and then prepared for Vice Admiral Nowell to sign,

the DCNO(N1) SOP Steps 35-38 finally direct the OPNAV NI131 staffer to read the entirety of my religious
accommodation request package including my original request, the BUMED Memo, and the Legal Memo.
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They are then directed to add any additional pertinent information from the package and place that
information into a spreadsheet. This spreadsheet is evidence, not of a true case-by-case review of the
religious accommodation request, because the result at this point in the DCNO(N1) SOP process, is a
forgone conclusion. This spreadsheet is evidence instead of the systematic and deliberate attempts taken by
Vice Admiral Nowell and his staff to appear compliant with regulatory requirements while actually
depriving me of my rights to due process under the Fifth Amendment and my rights to freedom of religious
expression under the First Amendment of the Constitution.

In addition to fraudulently attempting to appear legal and in compliance with regulation, it is
plainly clear that the DCNO(N1) SOP process is also designed to streamline the subsequent (and pre-
determined) disapproval upon receipt of a religious accommodation request. The DCNO(N1) SOP,
especially Step 35, makes it clear that the secondary goal (after streamlining the pre-determined
disapproval), is to protect Vice Admiral Nowell from potential legal blowback in the event he is asked for
proof that a case-by-case review was completed for each religious accommodation request. Even though
the DCNO(N1) SOP is blatantly defying requirements under both law and regulation, in my personal
disapproval letter, enclosure (2), Vice Admiral Nowell made the statement that “[a]ll requests for
accommodation of religious practices are assessed on a case-by-case basis.” Vice Admiral Nowell goes on
to state that “[i]n making this decision, I reviewed reference (g) [my religious accommodation request],
including the endorsements from your chain of command, the local chaplain and the advice of Chief,
Bureau of Medicine and Surgery in reference (h).” While the DCNO(N1) SOP cannot prove that Vice
Admiral Nowell is lying in making this last statement, enclosure (1) does prove that any review of my
religious accommodation request that Vice Admiral Nowell may or may not have conducted, had no
bearing on my discriminatory and pre-determined disapproval which he signed on 23 November, 2021.

Vice Admiral Nowell and his staff are ignoring the requirements of both the Religious Freedom
Restoration Act and DODINST 1300.17. The requirements under law, per reference (f), and the
requirements of policy, per reference (g), oblige the Navy to accommodate my religious freedom unless 1)
the military policy, practice, or duty is in furtherance of a compelling governmental interest, and 2) it is the
least restrictive means of furthering that compelling governmental interest. Both references (f) and (g) also
place the burden of proof for the compelling governmental interest and least restrictive means “upon the
DoD Component and not upon the individual requesting the exemption.” In denying my request, as
demonstrated throughout both enclosures (1) and (2), Vice Admiral Nowell failed to prove a compelling
governmental interest. In fact, Vice Admiral Nowell denied my request using a disapproval template and
relied upon a BUMED Memo which was also a preprepared template. Neither the disapproval template
used by Vice Admiral Nowell, nor the BUMED template used by Rear Admiral Gillingham, addressed in
any way the overwhelming evidence I provided in my original religious accommodation request from 15
September 2021, and my addendum from 19 October 2021.

Vice Admiral Nowell has violated both law and regulation in utilizing the discriminatory process
established in the DCNO(N1) SOP. This process attempts to circumvent established standards required by
both law and regulation while attempting to hide unlawful actions behind an intentionally designed fagade
meant to wrongfully appear compliant with regulatory standards. The discriminatory process used by Vice
Admiral Nowell to disapprove my religious accommodation request has caused me personal detriment by
denying me my right to due process under the Fifth Amendment and my right to freedom of religious
expression under the First Amendment of the Constitution. The process used by Vice Admiral Nowell to
review religious accommodation requests must be brought into compliance with law and regulation
immediately before more sailors are harmed.

I have deep concerns that this complaint, detailing the discriminatory disapproval process for
religious accommaodations in the Navy, will not be properly address and will instead be ignored and
dismissed. Due to these concerns I intend to copy this communication to both the House and Senate Armed
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Services Committees in the hope that this will ensure that all unlawful religious discrimination in the Navy
is properly addressed. 1 also remind reviewers of this complaint that this is a protected communication
under 10 U,S.C. 1034 and its implementing regulations.

(6) As redress I respectfully request that you immediately cease the unlawful and
discriminatory review process for Navy Religious Accommodations and that you rescind
my disapproval and all such disapprovals executed to date. I also request that you re-
review each such religious accommodation request in accordance with law and
regulation, including meeting the government’s burden of proof as required by 42 U.S.C.
2000bb-1 and DODINST 1300.17.

5. ICERTIFY THE ABOVE INFORMATION IS TRUE AND CORRECT TO THE BEST OF MY
KNOWLEDGE, AND THIS COMPLAINT IS SUBMITTED PER THE GUIDELINES AND
PROCEDURAL REQUIREMENTS IN CHAPTER 111, MANUAL OF THE JUDGE ADVOCATE

GENERAL.
e .
SIGNATURE OF COMPLAINANY: = /= Date; /R/ A3/ R/
-
’
YO
7o
SIGNATURE OF WITNESS: / (”ﬁzﬁ . Date:_ #3clee 2|
y
/
PRIVACY ACT STATEMENT

1. Authority. 10 U.S.C. §§ 938, 8013.

2. Principal purpose(s). Used by command authorities and the Office of the Judge Advocate General to
review, take action, and make recommendations to the Secretary of the Navy on Article 138, UCM]J, and
Article 1150, U.S. Navy Regulations, complaints of Wrong.

3. Routine uses. The Blanket Routine Uses that appear at the beginning of the Department of the Navy's
compilation in the Federal Register apply.

4, Mandatory or voluntary disclosure and effect on individual not providing information. Providing
requested information is voluntary; however, failure to do so may result in delayed command action and
Secretarial review, or the inability to notify complainant of the Secretary's decision.
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Religious Accommodations

Background: On 22 January 2014, SECDEF released a new DoDI (see TAB A) changing the way
requests for religious accommodation would be routed and reviewed. Previously, Commanding Officers
had the authority to approve or deny requests for religious accommodation. There was no consistency
and some Commanding Officers did not significantly evaluate the request. The DoDI transferred the
decision authority for all requests for religious accommodation that fall outside current uniform and
grooming standards as well as Navy policy to CNP. In order to ensure each request is given due
consideration, the DoDI instructs CNP to view each request in its entirety. Each request is evaluated on a
case by case basis. For example, a request from an operational member to grow a beard may be denied,
while the same request made by a Sailor on shore duty could be approved. Whatever the decision, it is
only valid while the Sailor’s circumstances remain the same. If the Sailor executes PCS orders or the
nature of the Sailor’s work changes significantly, a new request will have to be routed. The Sailor must
abide by current Navy standards and policy while the request is being adjudicated. Reservists also fall
under this instruction. They are required to submit their requests via the same channels as active duty.

Step-by-Step Instructions
Phase 0 (Steps | - 5)

1. NI131 receives Religious Accommodation (RA) requests via a functional email distro,
ALTN Navy Religious Accommodations@navy.niil. The inbox only reliably receives email
from NMCI email addresses, so submitters are encouraged to send an email without an encrypted
endorsement first to ensure communication is received. Here is an example of an email requesting
consideration of an RA:

| | Religious Accommodation Request ICO ATAN Alazzawi CNATTU LeMoore
T Mavy Regious Accommedations
154}

@ Vou replied to this message on 77972021 324 PI
I - - ccorvvcal aticn Riecy CNATT 2eel Erel 121 pad! & T PHOT0 g
| dffile o T Fie

CNOfN1,
Submitted for your review and consideration.

Thank youl

ViR,

PRVACY ACT NOTICE: This commaunic ation may contain privieged of other officlal information. if you ate not the intended reciphnt cf bebeve that you have recstvd this communkation in
errof, please reply to the sender indicating that fact snd delets
the topy you received. 15 a vickation of Federal law to print, copy, retransmiz, dlisemingle, of othinwise use this information.
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2. Reply all to the email and acknowledge receipt of the request with the following response:

YN2,

| have received your message and will begin routing the RA package for || NN NN

An individual response letter will be returned to the command once the member’s accommodation has been
adjudicated.

Very Respectfully,

3. Go to the Phase 0 - N131 Pre-Tracker folder on the shared drive and select the appropriate folder.

BUPERS_ALTN_N45997_N13 (\\n ydfs10v.nad nads.navy.mif\cs0225) (Z:) > N131 > N131D > 2N131D22 RA Adjudications » Phase 0 - N131 Pre-Trazker

ad MName Date modified Type Size
Not Immunization 11/1/2021 2:20 PM File folder
Missing Files 11/2/2021 4:49PM  ° File folder
Immunization 117272021 10:30 PM File felder
APPEALS 117172021 1:21 PM File folder

4. Create a new folder with the following nomenclature: Last, First RANK.

BUPERS_ALTN_N45997_ N13 (\nzeawnydfs101v.nadsusez.nads.navy.millesd228) ) » N131 » N131D > 2N131D22 RA Adjudications » Phase0-N131Pre-Tracker » Immunization

w

i Nsme Date modified Type Size
~NextBatch 11/2/2021 5:02 PM File falder
~USNA Do Not Touch 10/27/2021 10:43 AM filefo'der
I N3 11/2/20218:11 PM File folder
EEE==1n 11/2/2021 :54 PM File folder
I 1 117272021 1606 PM File folder
I 2 11/2/2021 9:31 PM Filefolder
I 11/2/20216:13 PM Filefolder

5. Drag and drop a copy of the request and the original email.

BUPERS_ALTN_NA3607_H13 (Wnacawrydfs10lvinadsusea.nads.navy milcs0225) (1) » M131 > N131D » 2H121022RA Adjudications + Phasz0- M131 Pre-Tracker 5 lmmunization > NN VN2

FS

A MName Cete medified Type Size
® 172- 2 oisaprrovat recoravenpanon 1co it [ cious accormonancn 112201201 01 Adobe Acrabt D.. nive
=1 NPTU CHARLESTON RECOMMENDATIONS FOR RELIGIOUS ACCOMMODATICNS (5) /22021 &:11 PM Qutlook tem LSS KB
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6. Open the RA Tracker located on the shared drive at N131 > N131D > 2N131D23 RA Tracker >
Data tab. Add the new request to the bottom of the spreadsheet and ensure there are no duplicate
entries. Fill in all vacant fields using the Original request as the authoritative data source

7. Move the file to the Phase 1 - Initial Intake\Phase 1 - Inmunizations\00 Initial Drop Off folder.

BUPERS_ALTN_N45997_N13 (\naeawnydfs101v.nadsusea.nads.navy.mi\es0225) (Z) > N131 » N131D > 2N131D22 RA Adjudications > Phase 1-Inital Intake > Phasel- Immunizations » 00 Initial Drop Off
~ = * T
AN Neme Date modified Type Size
A2 11/2/202111:42 PM File folder
LCDR 11/1/2021 621 PM File folder
. 2 11/2/2021 11:45 PM File folder
|| . 11/2/2021 11:47PM File folder

8. Open the original request to ensure the following are included IAW BUPERSINST 1730.11A and
MILPERSMAN 1730-020: (Appeals only require member’s request and command endorsement)
a. Member’s Request

b. Command Endorsement (+Second Endorsement if not an O-6 Command)
¢. Chaplain Memo

d. Chaplain Checklist

€.

Page 13 (Immunizations Only)
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9. The Member’s request should look like this and addressed to the CO, or CNO or DCNO (N1)

21 0UN 2021

Tire; I X
Tor Carmrandng Officer, CHATTU Leteoors, USH

Sthy REQUEST FORR WAIYER OF POLICY IN SUFFORT OF RELIGEOUS PRACTICE

Ref: (1) DoD hatrvctien 130017
(1) SUCHAVINGT 1720.8
(e) BUPERSINGT 173011

fac: {1) Photogragh (to nkow the neatavd censarvative mnmcf:oqv.md golltymrm')
{2) Chagplain irterview checklist
(2) Religicus Bsader sndarsement letsee

1. Puswnt to refezencs () theough {c). Lan requesting aceligiows eccommodation from Mavy
pelley to growmy beard in & neat 10d toasarrative rarnes due to my strongly beld celigious
bedielard practice of my faith that prokibit shaving fu: Mualine meles i sccerdascs with
tracktion of the Prephet Mubiramad,

2. My request is based 03 my religicos beliafs end views that Mnelim mer who obids by the
Qu'na und e exemple of the Proghet Mulwemad are not peynafited to shirve the's bean gk
thay fea able o ensuea propa grooming in maintaie snd pres2atin eo accepadle veay.

3. T cortify tht Fusc=rtand that acy approved orplrﬂp]i; -ppmuul waiverinay rothe

uppeopiiats oo fre dicy W wiicl I nay be assl I pention, non-cpuitionl o
Irtiafeg coinreard(s), ind miy be suspeadad o withedrmwa n d with refie ().
(Signatuze)

10. A Command Endorsement with a CO recommendation (ISIC required if not an O-6);

DEFARIMENT OF THE NAVY

FINTER FOR MAVAL NiAnaN 18

BENLTRAINNA fuiY

MU baie
1730

Ser 004184
2421

rnstexnnonseMENT o | I = v ¢ 21 02

From: Corereanding Offizer, Ceiner for Naval Aviation Tecludeal Training Unit, Lemocte
To:  Chicfof MNaval Opgravoas (N1)
Via: (1) Commarding Officer, Naval Fdusition aed Training Conmard

(2) Commarding Offlecr, Coer fer Mival Aviation Technical T'ralting

Sutj: APPROVAL RECOMNMENDATION icO [ 5,

RELIGIOUS ACCOMMODATION

Rel:  (a) DoD luswuction 1300,17
(b) SECNAYINST 17308
I} BUPEREINST 1730.11A

Facl: (1} Sailor' s mequest of 21 Jun 21
(2) Chaplaln Memgrarelvm sd Intervlew Checklist
(3} Sailor photogreph
{4) Religicus Leader endomsenment ke

1. Par ferences: (a) tiough (e}, Tum [ diry thia request ding gpprevel in pant
during the fllowing civinmments:

1. Operdional recsmmendation: WA
h. Non-oporatioanl recommendaien: N/A

e tachied ko the
| iscaamend gpproval of &
) 2hes in {eagih oulside o! Avy s groomirg sterdinds while
nssizred ta shis eommand.

2. The following avfommmation is provided for carsideralon as applicehle (nriculnee tha factunl
basis smderlyiag any compalling govemment interest nad wiy the denizl or pertid deziel is1h:
leaxt wemrictive means nvailuble 1o priect the compelling povemment iatarest overths
individal request):

2, The impostance of' military policy, prztice o7 dity from which rellgbous accominndation
ix sought in serms of mission azcomplithment, including:

(1) Military resdiness: Nare

(2) Unit cohesn: None
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11. Chaplain Memorandum for the Record and interview checklist from the Chaplain who
interviewed the Sailor about the request for religious accommodation.

CHAPLAIN MUMORANDUM FQR TH[ RECORD

From] ]
Tor COMMANDING OFFICER,

Sulj: REQUEST FOR A W, J CCOMMODATE PRACYICE BASED
ON RMLIGIOUS RELIEF ICO

Ref: () SECHAVINST 172081
(1) SECHAVINST 173097
{2) BUPEESINST 1730.L1A
{#) RELIGIOUS AFFILIATIGN LETTER

1. I i ciid o2t Zer pceounadaton of Icliglous prective per
cefeaos (o), Par BUFERSINST 1730114, Uinsiviawed U fequesios on 11 Jua 20201
axplained thnt s ixterview would bot 2e a confidertial commagaion as delired by
refence {b) and inforwed the regaeates thatisfeual for confideatial choplaln suppet iz
avalnhla.

2 —mu‘iﬁ me toolicit assistanee in mouesivg 2 wiiver of groowniag
atsmdercs due to Jus celigion baliefs, that stusing oze's beand L$ not & permissible prectice
witkis tho Il rmic feith 23 & brawd is camidered a symbel of 2 dovoul Maslion mun following
in k2 oy of he Prophet Viatammid,

3 _im” ligions praf at Mushin in lance with
INAVFERS 1U70f0u2.

-~

An ilizmats reeans ol teetiag Lais rligions reqabemen: 13 unavailadle,

1)

. After an extraive intarview ead raviesv of _ cring materialy, [ am
penuidded i w0 Ue lzcory of his Lelicl, [hrnq&iﬂumﬁh
osazions gonzerring hiz 161 seil gionis Detiefs anil mx thoronghly convieced of his
dawitio I hose belizfs, g provided reference (@), wivsh b 4 Lover fon
the frean Maki Asseeiation of Masjsoya in sapport of this reques for religious

CHAPLAIN INTERVIEW C

Chq:l.\!n Taviewed policy e1d doctring on 1ellgl [afon and e policy for
nﬁ___tgnhﬂ!&bftmﬁ;%_

‘Agpiicant was notificd that e Interview s niol confideatial and will be vsad fo edvisa the
command.

3 Chnpldnatp_lnhdmdn Sppifcant Bl cou el suppart e bs reeerved fom
/ anodier

74 n A wedver for this poactice |
¥ _ MMVMIM')nﬁm_muMuminmn@m—n
Type of Walver Requested

I\
%[ Uniform staadsrds
Grooming stendards

"/ | immunization requitements
Pl

!

DNA sampling
Other (Pleass deseribe):

Interview

Requestor's religious belich seemed honestly aud sincerely belé wing ene or more of the

following factors: o

. Requesiog was credible (consislently keeps tenels, practices, vlc."g'

. Requestor's demeanor and patizm of conduct are consistnt request

. Requestor partlcipsts i adtivities wsociated with the belief[s).

. Osher persons supparting the claim ire eredibls.

s R:quslh supported by letire(s) of verifieation or endogiement fiom en

_____oganization expousng the belics which are the basis for tha claim. ]

Alternate itrears of accompodating the practice viere explored ia tha interview,
Process Checkkist

" [¥A

c ﬂ-\n!m g prepauad u indmorandum documenting the nteniew.
mﬁﬁ"‘ 1 writh o) and acopy. |

mphlnanhﬁmd the memorandum and 1kis document fn the eommanding officer via

chain of comming.

Chaplain rufeed applicant fo command (o process roquest.

LI b d R fepe~ > T4 |
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12. Page 13 (Immunizations Only)

ACAUNISTRATIVE REMARKS
|NAVPERS 10704613 (REV. D8-2012) Frevious ENITIONS ARE OBSOLETE  SUPPORTING DIRECTNE MR FERIMAN 1979.02¢

EH P OR STATON

et X revasen ™ Tesponar
AWUTHIORS TY & ATy
WUTERSPSTT 1700 1A and ALNAY 04271

COVID 1Y Adrtriabadm Cassato g Waniay

1 regqest 8 waiver of the COVIDLAY fnumiaice. | heceby stase 1har my request b based upon refigiom obections to the
COVID. 19 imomnization. | ackrewledgs buving received e followisg vownseling

1, Failure lo obtais immunzstion podet addtional rivk 19 my bealh upon expenig 10 dusite.

2.0 e event of fureig 1, §may be dertined darieg 1 acroa Fowi g bondens dae wo lmzrasticast beslth regulaclons.

3, I praseed, a woiver may bs revoked by my esmmanding offlcee i) an ot imrirent ik of &ase o 013 0 |sternatonal bealch
regulatiom.

A W sy ob duties chaogs, | may peed 10 10uts 4 new togesit.

4,1 Tam et pry permanent change of statia) while my sl isin effect, | may peed (o foute 3 pew roquit ifmy job daties

change, my goigriphlc g pores mez o the i or et factors exist that could pet e at immisent rink
ol divcare.

Service Mewbers Signatwre  Dine'Signot

Wimss'Siputre Date/Siznad

ENTERY () A'O VERFED N ELECTRONC SETACE RECOMY

[VERFYFIG OFTICIAL RANX O GRACRATITLE OhE ‘_‘Immm' T
NAME (AST. FIRST. MOOUEY COCAL GECURITY MABER. | BANGH AND CLASS:
F===il USH 4 ACTIVE
LI USE OMLY
PANACY BZNITVE

13. If all the documents are included and completed properly route to RA Adjudications\Phase 1 -
Initial Intake\Phase 1 - Immunizations\01 Ready For Processing

a. Ifany of those items are missing, send to 02 Packages Awaiting Documents so the
command can be contacted to inquire their whereabouts or the reasons for the error.
i. Contact Command via email and follow up with a phone call within 48 hours
ii. Ensure the folder is labeled with the missing documents

b. If there are multiple files send to 03 Folders That Need to Be Consolidated so the items
can be consolidated and routed to are missing, send to 02 Packages Awaiting Documents

so the command can be contacted to 01 Ready For Processing.

c. If the request is for a Sailor assigned to a joint command, move it to 04 Sailors Jointly
Assigned - Do Not Process

d. If the member sends an email withdrawing their request, add the email to their folder and
move to 05 Member Withdrawn - DO NOT PROCESS\

e. For any other issues, move to 06 Other Issues - LT Neuer Review
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14. Inside the Phase 1 - Immunizations\01 Ready For Processing folder, add the most recent RA
Response Letter template and rename the files to the following nomenclature:
a. 1-RA Response Letter ICO Last First RANK
b. 2-RA Request ICO Last First RANK
c. 5 -Original Email ICO Last First RANK

> NI31D > 2N131D22 RA Adjudications » Phase 1-Initial Intake » Phase1- Immunizations » 0 Ready ForProcessing » FCCHickman (A-F) » Achanzar, Joshua HN

~

A Name ) . Date modified Type Size
s @5 1- RA Response Letter 1CO [N M 10/27/2001 9:35 AM Micresoft Word D.. 43K8
: [&) 2- RA Request IcO T N 10/28/2021 7:10 PM Adobe Acrobat D.. 512 K8
# (21 5- Original Email ICO | NN 11/1/2021 11:34 AM Outlook Item 618 KB
, = N o /2021 1134 AM
tio #
s A i
15 A
15. Open 1 - RA Response Letter ICO Last, First RANK to update the response letter to reflect the
new request’s specific information from the 2 — RA Request ICO Last, First RANK document.
The highlighted sections below are the sections that will need to be updated. Save those changes
and route to Phase 3 after verification of all five initial documents are confirmed from Step 8.
\)\ﬂ * II):‘f.‘A\.)}:.!A\IE,'\II{li.1;|i'3\\\'

“;i’\,%)}

1730
Sar NI/

me Deputy Chief of Naval Operzticns (Minpower, Persomel, Treining and Edveaticn) (N1)
RATEPANK (DESIG) First MI Last, USN
\uu. Commanding Officer, PCU HYMAN G. RICKOVER (55N 795)

Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUCH WAIVER OF
DL UNIZATION REQUIREMENTS

Ref (1)42US.C. §200Cbt-1
truction 1300.17 of | September 2020
(¢) SECNAVINST 1730 8B
(4) ASN QM&RA) memo of § June 13
(¢) MILPERSNAN 1730-020
({) Urited States Atomey General memo of 6 October 17
(2) Your lfr,of 20 Dac 20 wends
(1) BUMED Ity 6320 Ser M43 TUMNXYNY of dd Mmm v

L. Pwsuast to references a) thuough (\:l)l your request for 1elizious accornmodation tcugh
waiver of i Yo mist recewve all required \accines.
However, you ere free torequest fiom wu.rhul!hcu- rovider alternative vaceires that are
avallable and meet the Navy's imminization requirements, 25 determmed by a credentinled
military healthears provider. You are free to chosss whick COVID-19 vaceina to take If you
choose 8 COVID-1S vaceine that recuires two doses, you mast receive your first does within five
calendar (3) ¢ays upon receipt of this letter and complede the sari2s as presznbed. If youchocse a
one-dose vaceine you mustmeet the established vaccination timelire or receive the vaccine
within fiva ealendar (5) days upan receipt of this letter, whichever is later.

2. Inlire withreferences (b) throagh (d), I am designaced as the approval ity for requests
for rehigious wccommodation.

3. Reference (), the Religions Freedom Restoration Act (RFRA), states thet the Government
uay subitentially burdn an individual's exerciss of :el:gnn ouly if it demorstates that
application of the burden to the person 15 m furth of ac | imterest
and is ths lzast 1estrictive means of furthering that interest. R:fexer.ce (b) mcolpcrdei tke RFRA
and note: that the Goverment kas a compelling inverest in mition accemplishment, 13 include
 readiness, wnit cohesion, good erder end discipline, health and safety, on beth individul
and uritlevels. Additiorally, unless it will have an adverse impzct on mission aczomplishment,
ineluding military readiness, unit cokesion end gocd order and discipline, the Navy wall
accommadate indrvidial expressicns of smeerely held beliefs of Sailers. Referenze (D
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16. Uploaded into DonTracker. Visit dontracker.navy.mil to log in.

@ Mipslivonbabe ey rihe X e

& C & dontracker.navymilishare/pagahdphua/mainy

&DON TRACKER

YOUARE ACCESSING AU S GOVERNMENT (USG) INFORMATION SYSTEM (IS) THAT IS
PROVIDED FOR USG AUTHORZED USE ONLY

By uslag this IS {which Includes any device stachad 1o s IS), you consent to the fellawing
coaditons Tha USG raulinely Intorcepts and monlions communications on Wi 15 for purposes
inchuding, bt not imitad ta, penetration tasting. COMSEC manitaring, network operations and
defenss perseansl misconduct (PM) law enforcement (LE), and counterintafigenca (CI)
Investigations. Al any ima, tha USG may inspett and seiza dala sloted en Ibls 1S
Communkaticas using. or data stored on, this IS are ot private, are subject 1o routine manitoring
Intercaption and search, and may be disclosed of usad for ary USG-authodzed purpose This IS
inchudes sequrdy mapsies (8, sulbantcation and aceass controls} 10 probect USG interasts - not
lot your personal benafl o pevacy

Netwithatanding the sbave, using this 1S does not conslitate consant fo PMLE, or CI lovestigate
searching or manktaring of the contant of privisged communications. of work product, related te
personal reprasentation of sandces by atlamneys paychetheraplsts. of tergy, and thair assistants
Such communications and wok product atn private and confidential Sea User Agrearmant fer

dataily
batead
17. Once logged in, go to Taskers > Inbox
e —————————
@ OON TRACKER » Uset Dashiseard X 4 CHiEER L Gt
& 0 @ dontrackernavymilishare/page/use:/jdidywick1 504008467/ dashboxd I T

EL  Search n ] *

Indote: PREVENTIVE BLWEEKLY MAINTERANCE 0n 25 UL (clck for mare detals) !

Sites Taskers « Help » Admmn Tools * 100+ Alerts LT )OSHUA DIDAWL &

& JOSHUADID

Manage Taker Templ

perts

My Sites My Activites

Al Taske Information Everyore’s aahvitles « allitems » inhe last 7 days =

Quichly access your Mage Reportiempl Follow what's going on I your sites

Asite s a praect area where you c¢in share = The activities In this list let you folow the changes in the sites you belong ta, You'll tee thngs ssch as content updates
and discuss contert with other site members. and libes, You can also see wha s joining and leaving your sites.
My Tasks My Bocuments
Acthsa Taiks ¥ S Workllow I'va Rocontly Modified : B
Actve Tasks | Completed Tasks [1] Keep track of your ewn content
Review the tasks assigned to you This dashle fists all of the content that's impartare to yeu, no matter which site it 15in, Use the filters to easily fnd what
l you're looking for,
Differert types of tasks an appearin this task list &
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18. Once at the Inbox, select New > Templates > Religious Accommodation Request.

© DONTAMKER, ke Mannge X

€ 3 Q& dontackatnzy.mil/shae/page/hdpva/manies

Y Tasker Management

g
e N i 3 ! Rettmah
4 Wbax . N1 CETEEE
T Odginator Viewrd 3 Iofemation Ordy
SEET 3 Conpansonst | 8 NIILNI, L I TEVRLATE.
11 Aty Rasguma (31) 14 Cless Mol 3 ETP Tumplan
1 Resportos Scbrrinied (1) i
I Raview [3) £ NIITF Templite
o Aeviaead 7 Religieins Accammodation Ragst
1 Completod L4 Comrand Lists POMs
I Cancand [ MILPERSMAN
ot Dua Dita Extanslzn
1 Rewort
0 Retpandi Views
i Pending Saqusnilal )
Bt Respasses Requested (1)

Tt Dologated Rospanta Views
T i e e e e |
B Delegated Rasp
1 intemal Rigvien
B Respaeses Reviewed
i Taska Rajacted
[t Responnas Samt
b Hentowot Yirws.

Tt Panding Ssqusntal

19. Under Tasker Details fill in the following information:
a. Subject—Religious Accommodation ICO Rank/Rate Last Name;
b. Due Date—Due date is 7 days, but select the next business day;
c. Priority—Select Medium;
d. Point of Contact—Insert the name of the person who is responsible for the process.

ﬁ Tasker Management

Tasker Details

Otlginator: QFFICER PLANS AND POLICY OFFICE (N131)

“Action Offlce: | OFFICER PLANS AND POLICY OFFICE (N131) Q¢

*Subject: Religious Accommodation 1CO X000
Category General
'Dua Date: i

'Priority:| 2-kigh |~

*$51C:1000-001 Policy, Strategy, 3nd Planning (Miltary Personnal) Q

*Description/ Religious accommodstion request for your review.
Instructions:

Comments

Keywards |

Palit of Contact {LCDR EDWARD KENNEWEG

Slgnature Authorlty. (N1 ¥

Extarnal DCN

MarkUnresponsive  pya i Dnresponsive After Due Date &
Usears:

pormant Algr(‘ro—.T-:—l Days Defore Recipiznt Due Date &
LA
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20. Under Responders, is where you designate who reviews the tasker and their respective deadlines.
e. Due Dates will automatically be populated based on the 7-day deadline;
i. BUMED (SECRETARIAT - TASKER GROUP) (BUMED (FRONT OFFICE))
ii. POLICY AND STRATEGY (N0975 TASKER GROUP)
iii. SPECIAL ASSISTANT FOR LEGAL MATTERS (CNP LEGAL FRONT
OFFICE)
iv. NI FLEET MASTER CHIEF (N1 FLEET)

Responders

AU v ! T ECitMulple § Ranove sy Revert | workflow wpc:W]
| | Type ’Respcndw | Description/instructions - ’ "Due Date
)1 ) Rosnon;r . *BUMED (SECRETARIAT - TASKER GROUP) (BUMED (FRONT OFFICE)) . L 7 5 s G
_| 2 Rosponder *POLICYAND STRATEGY (N0975 TASKER GROUP) t
| 3 Responder “OFFICER PLANS AND POLICY OFFICE (N131) i
| 4 Responder “SPECIALASSISTANT FOR LEGAL MATTERS (CNP LEGAL FRONT OFFICE) -
1 5 Responder *MN1FLEET MASTER CHIEF (N1 FLEET) =
| 6 Responder *TOTAL FORCE MANPOWERAND PERSONNEL PLANS AND POLICY (N13 i
FRONT OFFICE)
| 7 Responder  MANPOWER, PERSONNEL, TRAINING. AND EDUCATION (N1 FRONT OFFICE) 1o

21. In the Attachments section, select Add Attachment > Add Local Files > then select and categorize

the following files:
f. 1-RA Response Letter ICO Last First RANK (Organizational Response)
g. 2 -RA Request ICO Last First RANK (Original Source Document)

Attachments

3 Add Auaschment

File Namo and Version Dascription " Category Document Date
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22. Below is completed tasker. If no other changes are necessary, click Send to begin the workflow.

@ O TRACHT s hiker Vwaye X A

§ dostackeraay mishae/pagemip/sumantes

€ - C

onginster OFRCER PLANG AND NLC"O‘PI(&IHIQII
“Acthen BT | DFFICER PLANS AND PFOUCY CFFICE (N131)

1 Foley. Sty and Sarica (it Serieman

SCAPLON. REFHLS FICOMTICEIN M ST YT (#7810

[amrants

Kapaands

Q-

Fanl af €ontact [ LT HURARD NEUER
b by N1

nal 0N

Sgnatye A

3

Type * Ras pondsr
1 Resgoxie  "FCLICY AND STRATLGY fDIT5 TASKLR GROU?)
2 Fesgoséer  “SPECMLASESTANTTOR LEGAL WXTTERS (CKE LEGAL FRONT OFJICE)
3 Resporée  "KUFLEETMASTER CINEF M1 FLECT
4 Fespowe .EUTF’ELETIW: VANFOWER AND PRI ONNEL FLANS AND FOUCY (N1JFRONT
" |/ 5 Resporer TRANPONGR FERSONNEL TRANNG, AND EDUCATICH (N1 FRONT CFFICE)

A AT ieal

AN e EELMAI SRR | Rerm Workiho Tyoe [Paratit —

| Beserprecnainesens

3 Dislets WarkBow Turnpiate 2 1nad Wk Sow Tonphale |3 Croamtlsdam Viorkilom Templaty

1" s Cate

“eniae21
“opvaen
ez
sz

“roaoaata

WKURTESPEILE, | lazrd Unizopanive Muer B Date @ F e et nasl Verrion Daeripbon *Catigy Vexcerment Date
Bormirt alwt[3 | Dok 0218 Racpient Dk 031e B B H1Ite Nt B-mln.mw_m- a0 Wikl Docsment Tt ul-

TR ORSa Th A REFC DOV N 1130 by Sur 114908 €13 Jun 20 pdl 10 *Relerencs AL "

o ORd Ure |
I "Kelarwncs oz "

Gavernment Unty e 070 o +10 :
Pessral et Isfarmaton 2i1apa- Response Leer [N ocx 1 0 *Oegunizatont Respense o7y ®
Ferasraly Nenifatly hissredon w.uri(mum-uumm.mo- *Ocgnal Sacrea Banumrant ortzzan " | |

1
= = | =ranc consrason Foye . RS 00 __"WitligBemiat _ ey 0 KE
Ul Sand % Eve) Dskar Hoddcaton fyos v 5] Sove v b Rotar o fasians

23. Once the workflow has started, you will receive the following message.

Tasker Sent

o Tasker: 2021-N131-824 has been sent successfully.
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24. You must periodically check the status of the by going to your Inbox > Awaiting Responses. The
taskers can be sorted by tasker number, subject, due date, etc. By clicking on a tasker, you can see
where the tasker is in the process in the Tasker Details window,

ﬂg Tasker Management

i
Bt Inban - N1
fr Crigratoe Vs
B Crata
0 hntng Rascersa bid)
B Fsgoeten Sutemad ()
0 e Ravde (3)
2 Femal
b Comglotad
B Cancelet ‘
153 G Diate Evtassion (1)
B Faeth
s Retgander Vawy
B9 Fansag Saqaanil (1)
B Fesponses Reqeved 11
Tt Calegated Rusgense Viawr
B Deegmed Taa (7} |
Bt Dalagated Rusponses |
Bt el B
194 Faaponis Ravieeed
B tanda Repected |
s Faagsnin Bort
Tt Rivipet Viesy
Bt Fanging Seguarcal
B Prvdest eguered ()
Tt Dadegated Rivies Viey
P Ovtegated Rrdesy

- EEM Fripooves

FY TR

Tasker )

HhaMEn
P TERITRS )
MUK

| ECLEEET

POLRAMES
aundm-am
PR R
AN
FSTRE)

Pz fEatfabe B Casel (D] Bepaens o C2hbans (=
Subjpa 1 Camgey Dum Pt Prierity
Relgont Accommedaton ICOEN  Gersnst QRO MMew
Patgrn Rrpsmmatotan COET  Cossest LIUTES LR ST
Rubgicen Ascommodston ICOFS  Gesanl OB Vg
Mot Acsvmmmodaton IKOT)  Guomend 222300 TMedarn
Rudgion Acchorsdaion KON Geseatt P DT TS
Reégesa Atvommadsion (KULC  Gecwedl VAR Tudm
Rebgon Acczomadman ICOV Gaced weaEn Mg
Refgions Accormodaion COM . Ganesal CATEN  2Uecm
Reigioa Accormodancn ICOM __ Gerensl [ir e 1]
AsatngRngonm begoeat ot . Conyhnd
@ O O O O

“asher Faspordicy

Heaponder
Ja NS ASKER GROLP
VENP LEGAL FRONT DIFICE
JaMYFLEET
M1 TRINT OFFICE
SN FRONT OFRICE

| R

Satey Outie

-~ Ty
Regonded  Comur Rmnponde
Repnded  Comrwd  Rmgorder
Resporded  Coma Angonde
rieag Ragorce
Urrasd Repiean

25. Retrieve legal memos from the following folder: RA Adjudications\New Legal Memo Dropoff
and add to the folder.

26. Once a response by BUMED populates, download the BUMED Memo to the member’s folder.
Ensure the name and date of member’s request are accurate (if not correct send back for rework).
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27. Update Date/Serial in Ref H on the Response Letter (1 - Response Letter ICO Last, First RANK)

‘L?

\\Ill,. l)El'.\HA‘\IIl ,'\'l‘f‘)l': I‘HF..\T\\ Y
% 4 ﬁa
1730
Ser N1/

From: Deputy Chief of Naval Operations (Manpower, Personnel, Training and Education) (N1)
To:  RATERANK (DESIG) First MI Last, USN
Via: Commanding Officer, PCU HYMAN G. RICKOVER (SSN 795)

Subj: REQUEST FOR RELIGIOUS ACCOMMODATION THROUGH WAIVER OF
IMMUNIZATION REQUIREMENTS

Ref: (2) 42 U.S.C. §2000bb-1
(R ReR, Instruction 1300.17 of 1 September 2020
(c) SECNAVINST 1730.8B
(d) ASN (M&RA) memo of 6 June 13
(e) MILPERSMAN 1730-020
(f) United States Attomey General memo of 6 October 17
(g) Your |tr of 20 Dec 20 w/ends
(h) BUMED ltr. 6320 Ser, Md421UMXXXXX of dd Mum vy

1. Pursuant to references (a) through (h), your request for religious accommodation through
waiver of immunization requirements is disapproved. You must receive all required vaccines.
However, you are free to request from your healthcare provider altemative vaccines that are
available and meet the Navy’s immunization requirements, as determined by a credentialed
military healthcare provider. You are free to choose which COVID-19 vaccine to take. If you
choose a COVID-19 vaccine that requires two doses, you must receive your first does within five
calendar (5) days upon receipt of this letter and complete the series as prescribed. If you choose a
one-dose vaccine you must meet the established vaccination timeline or receive the vaccine
within five calendar (5) days upon receipt of this letter, whichever is later.

2. In line with references (b) through (d), I am designated as the approval authority for requests
for religious accommodation.

3. Reference (a), the Religious Freedom Restoration Act (RFRA), states that the Government
may substantially burden an individual's exercise of religion only if it demonstrates that
application of the burden to the person is in furtherance of a compelling governmental interest
and is the least restrictive means of furthering that interest. Reference (b) incorporates the RFRA
and notes that the Government has a compelling interest in mission accomplishment, to include
military readiness, unit cohesion, good order and discipline, health and safety, on both individual
and unit levels, Additionally, unless it will have an adverse impact on mission accomplishment,

28. Once a tasker has been responded to by N0975, CNP LEGAL FRONT OFFICE, N1 FLEET, and
BUMED, send to the Phase 4 folder - 0 Ready For Processing / 00 Phase 3 Drop Off

I » BUPERS_ALTN_NA45997 N13 (\\nzeawnydfs101v.nadsusea.nads.navy.mi\cs0225) (Z:) » NI31 » NI31D » 2N131D22RA Adjudications » Phased - Readyfor N131 Review

Iy

£ Mame Date modified Type Size
[ OReadyForProcessing - 11/2/2021 817 PIA File folder
1 awaiting U [N 11/2/2021 8:11 P14 File folder
29. Do not forward unless all stakeholders have reviewed and following documents are in the folder:

a. 1-RA Response Letter ICO Last First RANK
b. 2-RA Request ICO Last First RANK
c. 3-RA Legal Memo ICO Last First RANK
d. 4-BUMED Memo ICO Last First RANK
e. 5 -Original Email ICO Last First RANK
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30. Create a new folder with the following nomenclature:
a. DD _MON_YY - In Progress

EUPERS_ALTN_PIASS97_N13 (Wnaeawnydfs101v.nadsusea nadsnavy minesd225) (Z) » NI31 » MIZID » 2N131D22 RA Adjudications 3 Phase 4 - Ready forNI3 1 Review > O Ready For Processing

»

A Name Date moddizd Fpe Size
03 Phase 3 Dicp Off 11/3/2021 207 &AM File folder
23 Oct_21 Bin 2 COMPLETE 19/2/2021 502 FM File folder
29.0¢1.21 Bin 3 COMPLETE 10/26/2021 513PW) File foider

29 Oct 21 Bin 4 IN WORK - NOT FULL 10, 21 216 PM File foider
+ 2131022 RA Adjudications - Shomcut 10, 2] 343 PM Srortcut 2KB

L‘c] Ni3to NI Buckelip - Template - Bin X 21 4:11 PR Microsoft Word D 6 KB
ﬁ | = REF B - RA Immunizatons Requasts Tra... 2021 316 P Mhcrozoft Excal V.. 13KB
2] + TAB C Coardination Page RA Template.. D/25/2021 516 PLI Mecrozolt Word D 14kB
Y] - TEMPLATE RA Respense Letter 2T 130AM  Microsolt Word D ATKB

31. Add 10 folders from 00 Phase 3 Drop Off folder

a. Priority (CMD Triad/Other Priority)

b. Officers/E-9

c. Oldest to Newest Active Duty/MOB/RECALL
d. SELRES

32. Add the following documents to the DD MON YY —In Progress folder
N13 to N1 Buckslip - Template '

REF B - RA Immunizations Requests Tracker Template

TAB C Coordination Page RA Template

REF A - DCNO N1 1730 Itr Ser 114168 of 20 Aug 21

an o

33. Open N13 to N1 Buckslip. Update the date and list of 10 attachments based on the selected files.

MEMORANDLM FROM DIRECTOR,
MILTTARY PERSONNEL PLANS AND 3
POLICY (N1}) Very respactfially,
Date:
CNF, 1.P. WATERS

1. Respectflilly tequest you sizn TABs Al thiough 310, 1ters
dissppreving inenrization waner raja2sts baced on tncarely bald
relizious beli=fy.

2. TABs B1 thscugh B10 are the individual 1equests, command
endoriements, lam, Legal aed BUNMED memes, lam
CheckLists, and NAVPERS 10706133, REF B is & consohduted kin
cf religious eccommodations for batch 27_Sep 21-1. [ recommend
that yoa uee REF B 11 your intial tocl in reviewing there Tequasts.

3, Chiefof Chaplains, Policy and Strategy (ND?73) states that

intenewing chaplaims in coch cate adequately advized the TADC- ('Mwﬂml'ml’lgc
commands on the requeiter’s sineority and the reliiows pature of REF A - DCNO N1 1730 ) Sec 114168 0£20 Aug 21
thelr beliefs REFB - RA lotruerashtions Request Trasker

4. Chief of Navel Perscane! Legal (NCOL) hus provided
memcrandam for sath cae2 etating that itis eet Jagally
ckjectionable to disepprove these member'a requeats,

3. Chief, Buual of \llbam and Surgery hus provided 1
for cma diszppreval based en
significart madical mL\ associated with grasting such 3 waiver

6. After cucful and individual review, I 1z

©of each request to waie immurizaioa requirements based 0a
simificertrisk to the reaémen of ths force resed by COVID-19.
This recommendaticu aligns with previcus muunization
exemphion raquattz (raferance (a) it 20 example).
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34. Open the following document: REF B - RA Immunizations Requests Tracker Template

1
i

e Name Este | Fisk | DS | Datkers Ealigien Specficy | Dty Lspe Eegacitieg Conaind Hemegeny ac ?‘ [aer | Compelling Government lavareny
le AT BEY K1 [ k] i} lr £l I Iv [» le
] - o | E A | s Claisin Tasvriatons | CONUS Sea USS Niwat: (CVN €5) VA NORFOLK. AC Here Heekh Sufsty of the Force

l Merg Hastn Safory of tha Fore

] pore FHean Safery of the Force

i Hare Heakh Safety of the Forse

3 - P i ] g[e I Hein Hleakh Safetry of e Foroe

5 e Heskh Nafety of the Foroe

1 ) Here Hezkh Safety of the Forss

1 ; lhere Hoshh Sufity of the Forss

H Here Heakh Safety of e Force
g Here Hoakh Safety of the Force.

35. Begin filling in the spreadsheet after reading through the entirety of the buckslip, original request,
BUMED and Legal Memos and add any pertinent information for DCNO (N1) to consider. THIS
IS THE MOST CRITICAL STEP IN THE ENTIRE PROCESS AND THE CNO AND CNP
ARE RELYING ON YOU TO ENSURE THAT YOUR REVIEW IS THOUROUGH AND
ACCURATE. DO NOT RUSH THIS PROCESS AND ENSURE THAT YOU UNDERSTAND
BEFORE MOVING FORWARD.

36. Ensure all the information (dates/namé spellings/letter formatting) match.

37. Move to the right side of the spreadsheet.

38. When Complete, save changes as DD_MON_YY
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39. Open “TAB C - Coordination Page — Rank/Rate Last Name” to update the dates on the

40.

41,

42,

43,

44,

coordination page to the current date of processing to match the folder. Save the changes.

COORDINATION PAGE
Sailor Reguest - Accommodation from MILPERSMAN 1730-020 o waive immunization
Tequirements.
DCNO N1 Responte — Disspproval (Member and Flest Safety)
OPNAV (N0973)  LCDR S, Degse (703) 695-3824 23 Sep 2L.Ibe interviewing
chaplain adequately advised the command on the requestor’s sincerity and the religicus nature of
their beliefs
OPNAVNIFLT  FLTCMW. Koshoffer  (703) 604-2616 23 8Sepll  Conewr' No
equity for Officers .
OPNAVNIJAG  CDRA. Leahy (703) 604-5804 25 8ep2l  Conkur
OPNAV (NI131) CDRD. Cua (703) 604-5023 25 Sep 21 Concur

OFNAV(NI3)  RADMJP. Waters (703) 604-5040
OFNAY (N1) VADM John B, Nowell, Jr (703) 604-2748

Upon Completion of the file modification, move entire file to 4 - Ready for N131 Review\2
Awaiting N131 Review (LT Didawick) or 3 Awaiting N131 Review (CDR Cua) based on your
assigned reviewer identified on the organization chart.
Rename Folder and files with appropriate batch number

a. DD _MON_YY-1 (1* Batch)

b. DD MON_YY-2 (2™ Batch)

After Review from Phase 4 is complete, drop files in the following folder:
\\naeawnydfs101v.nadsusea.nads.navy.mil\CS02 I$\BUPERS_ALTN_N45997 NI\COVID-19
RA

Link the spreadsheet in the folder to the locations by pressing CTRLA+K on the word “here”
Email the N13 Front office that the folder is ready.

[ o | i Mo g sutin corr s oot 59
=

send

| cc. | leussn. el F01 st 0CO 1 u5Y: Mol Gory | COR S OCHO 1L (SAL: i Jshun ALT USHLOCHO 1 (SA) <osh i sz

Subject [iludy for Review 2 Nov_21-2

Deputy,
Please see RA 2_Nov_21-2 at your earliest convenience here.

v/r
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45. The request will be routed through the deputy to N13. Once a decision is made by N13, the N13
Administrative Assistant will update the Coordination Page and Buckslip then send the request to
N1 via email.

46. Once a final decision has been made on the request, N1 will return the signed TAB A — Response
Letter — RA ICO Rank/Rate Last Name.

47. N13 Front Office will save the letter in the Sailor’s RA Request folder as “DCNO Signed —
Rank/Rate Last Name RA” and a notification email will be sent to N131.

48. An email containing that letter is emailed to the Sailor via their command by replying to the
original email request.

A 5
L.’ - Neutr, Riehatd A LT USN COMNAVIIST WASH DC (USA) <richard a never miBus ravy m |
igious Accommedition 100 SR GREYSIN G, WILLIAMS

RE Partial Aoprovl Recomm
‘ Rary Rebgions Arcomenoditions

¥ AT RLEO WITWEST CRL 1L (USA), Dk, Dorathian Ovad (O0a) £17 USH OCHO B (LSA), Kones, Letuyd S CPO WS MANCALTTRACDH GRL 1L (0A),

i, A 1EL
Paraen U POJ U (J5A)

TV ATSY SETC (UBAY, Coemas,

Sgnel by Fihardsceutr@ven ml
E] ucmsomi-sh-upd' <
| pdifie

YN,

Plessa ses the sttached Relglous Accammedat'on adjudeation ICO !H-

Very Respectiuly,
LT Fich Neuer, MR

OPNAV N1 Officer Plans and Pelicy
(/0)) 6045013

49. Update the RA Tracker workbook’s Data tab to reflect the dates of the process and
approval/disapproval.

50. Move the folder to RA Adjudications > 00 ARCHIVED REQUESTS.

« (S022% » BUPERS_ALTN_N45997_N13 » N131 » N131D » 2N131D22 RA Adjudications v | D
w0 Name Date madified Type Siz
00 ARCHIVED REQUESTS 6/29/2021 9:43 AM File folder
77972021 9.01 PM File folder
7/1/2021 11:46 AM File folder
7/9/2021 11:44 PM File folder
6/29/2021 %30 PM File folder
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UNITED STATES DISTRICT COURT
EASTERN DISTRICT OF TENNESSEE

AT CHATTANOOGA
TANJA BENTON, )
)
Plaintiff, )
) Case No. 1:22-cv-118
V. )
) Judge Atchley
BLUECROSS BLUESHIELD OF )
TENNESSEE, INC., ) Magistrate Judge Lee
)
Defendant. )

JUDGMENT ORDER

This action came before the Court for a trial by jury. The issues have been tried, and the
jury has rendered its verdict.

The jury found that Plaintiff, TANJA BENTON, proved by a preponderance of the
evidence that her refusal to receive the Covid vaccination was based upon a sincerely held religious
belief. The parties stipulated that the remaining elements of Plaintiff’s claims were met and the
jury was so instructed. The jury further found that Defendant, BLUECROSS BLUESHIELD OF
TENNESSEE, INC., did not prove by a preponderance of the evidence either that it had offered a
reasonable accommodation to Plaintiff or that it could not reasonably accommodate the Plaintiff’s
religious beliefs without undue hardship. Liability for Plaintiff’s religious accommodétion claims
is therefore established by the jury’s verdict.

Finally, the jury found that Plaintiff proved her entitlement to punitive damages by a
preponderance of the evidence. By separate verdict, the jury awarded punitive damages. The jury
awarded total damages to Plaintiff in the amount of $687,240.00, comprised of $177,240.00 in

back pay damages, $10,000.00 in compensatory damages, and, by separate verdict, $500,000.00

Case 1:22-cv-00118-CEA-SKL Dbcument 94 Filed 06/28/24 Page 1 of 2 PagelD #: 2399
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in punitive damages.
Accordingly, judgment is entered in favor of Plaintiff TANJA BENTON and against
Defendant BLUECROSS BLUESHIELD OF TENNESSEE, INC. in the amount of $687,240.00

with post-judgment interest at the rate set by 28 U.S.C. § 1961.

SO ORDERED.

[s/Charles E. Atchley, Jr.
CHARLES E. ATCHLEY JR.
UNITED STATES DISTRICT JUDGE

ENTERED AS A JUDGMENT

/s/ LeAnna Wilson

LeAnna Wilson

CLERK OF COURT

2
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